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Strengthen your approach to identifying, managing, and mitigating
labor risks across your workforce and supply chain. LRQA has developed
a network of solutions, curated to solve your most critical challenges.

DIGNIA

Empowering workers. Protecting
business. Action made possible.

Worker voice and grievance
mechanism

VSAQ

Enhancing supplier transparency
and proactive risk management.

Verified Responsible Sourcing Self-
Assessment

TRIAGE

A smarter standard for responsible
hiring practices.

Age and eligibility verification
framework

Adapting to the new realities of
U.S. supply chain risk.

Real time state-level insights on
supply chain risks
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U.S. employers must verify age and eligi.bil.i'ty, but risks re‘r"n'aj,n. The TriAge
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Framework, developed by LRQA with Fragomep Law and Fortney Scott Attbrneys,
strengthens verification and controls beyond basic I-9 compliance, with optiénal

third-party validation.

Dignia

Developed in collaboration with major
retailers and leading NGO'’s - including Cierto
and The Centre for Child Rights and Business -
Dignia combines confidential worker
reporting, expert remediation support, and
real-time data insights to drive
transparency, accountability, and measurable
impact.

Verified Vendor and
Service Provider SAQ’s

LRQA’s suite of Verified Responsible Sourcing
Self-Assessment tools (VSAQ) is designed to
help organizations strengthen supplier
oversight through a flexible, fit-for-purpose
approach tailored to different partner types
—including facilities, service providers, and
vendors.

To learn more about these resources, visit our website.
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EiQ State Level Risk
Data

EiQ delivers the intelligence businesses need
to stay ahead of supply chain risk. By
integrating audit data with external risk
indicators and analytics, it provides a clearer,
more dynamic view of risk—helping
organisations prioritise action,'strengthen
supplier performance and buildlong-term
resilience.

Third Party Workforce
Vetting Toolkit

Developed by AIM-Progress and LRQA to
equip companies with practical checklists and
guidance to strengthen due diligence,
promote responsible sourcing, and enhance
transparency across workforce providers.



https://www.lrqa.com/en-us/responsible-sourcing/us-due-diligence-in-responsible-sourcing/

LROA

Our partners and industry have developed a range of supporting tools and
frameworks to strengthen due diligence, improve workforce oversight, and
enable effective, rights-aligned remediation.

Stakeholder Engagement

Report
THE CENTRE

FOR CHILD RIGHTS AND BUSINESS ‘ AIMprOgreSS
A Stakeholder Engagement Report, developed
by AIM-Progress and The Centre for Child
Rights and Business, maps local partners
supporting remediation in key U.S. regions,
highlights service gaps, and helps businesses
build effective, rights-aligned remediation
networks.
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To learn more about these resources, visit our website.

U.S. Child Labor
Remediation Framework
THE CENTRE © AlMprogress

FOR CHILD RIGHTS AND BUSINESS

Developed by AIM-Progress and The Centre
for Child Rights'and Business, provides a
practical, rights-based roadmap for
remediation—covering response, case
management, and long-term fotlow-up,
supported by a directory of national
organizations.

Responding to Child and
Forced Labor in U.S.
Manufacturing

"~ AlMprogress
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This e-learning course helps U.S.
manufacturing companies identify, address,
and prevent child labor and forced labor
through four modules featuring real-world
case studies.



https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fe-learning.verite.org%2Fplus%2Fcatalog%2Fcourses%2F297&data=05%7C02%7Cmeghan.quinlan%40lrqa.com%7C7cf4949107c74f17da7e08de8086187d%7Cb51312b31a7b4033827b6794ad5e9e4b%7C0%7C0%7C639089510623874466%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=VqPOq7QwaNuL%2Bh1CLPojpwzEhtrvoYHPhpeAOQnU9r8%3D&reserved=0
https://www.lrqa.com/en-us/responsible-sourcing/us-due-diligence-in-responsible-sourcing/
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